
Workforce Development Panel

NW Aerospace Defense Symposium

May 4, 2017



• Availability Gap
• Soft Skills Gap
• Hard Skills Gap
• Experience Gap
• Interest Gap
• “The Gap” can mean different things 

to different employers…..

What are “the GAP’s” that 
needs to be filled?
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Oregon

Source: Bureau of Labor Statistics, accessed 4/12/2017
https://data.bls.gov/timeseries/LASST410000000000003?amp%253bdata_tool=XGtable&output_view=data&include_graphs=true

https://data.bls.gov/timeseries/LASST410000000000003?amp;data_tool=XGtable&output_view=data&include_graphs=true


Manufacturing Technician Opportunities are Growing

Source: Indeed.com job postings, Total U.S., all industries



But jobseeker Interest is not keeping pace

Source: Indeed.com searches for “Manufacturing Technician”, Total U.S.
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Over 30 percent of the aerospace 

workforce is age 55+

Source: U.S. Census Bureau, LEHD
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Communication, Work Ethic, Critical 
Thinking GAP

Courtesy of Jennifer Kass, OIT
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